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75inQ Public Comment:  
Strategic Roadmap for digitalisation and AI in the energy sector 

 
Introduction 
75inQ welcomes the Commission's Initiative in providing a strategic roadmap for 
digitalisation and the usage of AI in the energy sector. Our main concern regards the 
potential of AI usage in perpetuating gender biases that are already present within the 
energy sector.  
 
Comments 
AI usage is overrepresented in the male population compared to the female population1. 
Advising AI usage to companies may increase the overrepresentation of men in energy 
sectors in such a sense, and maybe even push women out of positions they currently 
hold. Without gender focused awareness policies on the benefits of AI training, this 
measure may increase the underrepresentation of women in the STEM field. 
 
AI itself reproduces gender biases, by design. AI algorithms train off of datasets and of 
the engineers designing them, thus AI reproduces the biases these datasets and 
individuals hold.2 The individuals concerned are mostly men: women comprise only 22% 
of AI talent globally and occupy less than 14% of senior executive roles in AI.3 Thus, the 
inclusion of AI tools in the energy sector, whether it be at the producer or consumer 
level, may disadvantage, infantilise and overall project gendered stereotypes on female 
AI users, benefactors or subjects of analysis. Those stereotypes are harmful, for a 
myriad of reasons that need not be recalled here.  
 
The data used for the training of AI is in itself problematic with regard to gender 
inequality invisibilization. As a historically male-dominated sector, the sector of energy 
sector mainly produces gender-aggregated data, meaning that it prevents one from 
identifying and addressing the gaps and disparities between women and men in the 
energy sector. The aggregation of the data that will be used for such AI will inevitably 
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lead to the invisibilization of gendered energy poverty and overall struggles.4  
When such a bias occurs, an aggravating factor appears: the attribution of harm is close 
to impossible. The opacity of AI training processes and data stocks would highly 
complicate finding the source of gender biases in its outputs.5 This calls for preventive 
action.  
 
AI usage in energy companies requires funding. Female entrepreneurs and founders in 
the energy sector are disproportionately unsuccessful in securing such funding.6 That is 
both due to an awareness gap between men and women as pure gender biases in the 
award of funds. Without the proper implementation of equitable funding policies or of 
awareness campaigns, accelerating such a costly transition of the energy sector towards 
AI may hinder even further the growth of female-led energy companies compared to 
those led by men.  
 
Suggestions 
We thus believe the framework’s efficiency would truly benefit from gender 
mainstreaming.  Such mainstreaming could look like the following set of 
recommendations:  
 

1.​ Encouraging the AI training of women, both in already senior positions, early 
career and those who are still pursuing an education, within the whole energy 
sector.  

2.​ Overall, encouraging women to pursue roles within the AI sector, and the 
associated education paths. 

3.​ Encouraging the use of gender-disaggregated data, and taking into account 
within company policies the gendered disparities that may appear. 

4.​ Providing resources, awareness campaigns and potentially direct funding 
opportunities to female-led companies wishing to incorporate AI-powered tools 
into their companies in the energy sector. 

 
About 75InQ:  
The 75inQ foundation works to accelerate the transition to sustainable energy by 
promoting gender equality in line with the Sustainable Development Goals developed 
by the United Nations. The Dutch foundation conducts research, awareness campaigns, 
community outreach and facilitation to pursue these objectives. 75inQ focuses on SDG7 
and SDG5 by accelerating diversity in the energy sector towards a more inclusive and 
sustainable energy transition. 75inQ has an active community of 1400 female 
professionals in the energy sector. 
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